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Administrative and support service activities notably encompass various business support activities, such as
office administrative services and temporary employment agencies, as well as rental services, travel agencies, etc.

(NAF Divisions 77 to 82).

531 establishments in Administrative and support service activities in 2025

In 2025, Administrative and support service activities have
531 active establishments (4.2% of the Principality’s total
entities). The sector has gained 12 additional establish-
ments year-on-year (i.e. +2.3%), following 43 new registra-
tions and 31 strike-offs. With 184 active structures, Office
administrative, office support and other business support
activities represent more than a third of the sector’s
establishments (34.7%). In second place, Rental and lea-
sing activities comprise 144 entities of this MES
(i.e. 27.1%). 83 businesses belong to Travel agency, tour
operator and other reservation service and related activi-
ties, and 67 to Services to buildings and landscape
activities (15.6% and 12.6% respectively). Employment
activities, which include temporary employment agencies,
number 36 (6.8%). Finally, 17 entities are related to Investi-
gation and security activities (3.2%).

The sector's revenue remains stable

2. Change in the sector’s revenue by NAF division

1. Breakdown of the sector’s establishments by NAF
division in 2025
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2024 2025 Var 24/25 Share 2025
Rental and leasing activities 488.8 516.9 5.8% 34.9%
Travel agency, tour operator and other reservation service and related activities 431.7 436.7 1.1% 29.5%
Employment activities 329.2 274.0 -16.8% 18.5%
including Temporary employment agency activities 321.6 269.0 -16.4% 18.2%
Office administrative, office support and other business support activities 135.8 138.3 1.8% 9.3%
Services to buildings and landscape activities 69.3 76.1 9.9% 5.1%
Investigation and security activities 35.2 38.0 8.1% 2.6%
Total Administrative and support service activities 1,489.9 1,479.9 -0.7% 100%
Total in the Principality, excl. Financial and insurance activities 21,507.1 19,874.4 -7.6%

Unit: million euros

Sources. Department of Tax Services, Monaco Statistics

Administrative and support service activities generated a
revenue of €1.5 billion in 2025, which corresponds to 7.4%
of the total in the Principality (excluding Financial and insu-
rance activities). With a 0.7% decline compared to 2024,
this MES has shown relative stability in its revenue, whilst
that of the overall Monegasque economy has fallen by
7.6%.

More than a third of the sector’s revenue (34.9%) comes
from Rental and leasing activities standing at €516.9 million.

Travel agency, tour operator and other reservation service
and related activities are the second-largest contributor to
this MES’s turnover, amounting to €436.7 million. They are
followed by Employment activities, whose results fell shar-
ply compared with 2024 (-16.8%, i.e. €-55.3 million). This
decrease is directly attributable to Temporary employment
agency activities, affected by the end of major construction
projects between 2024 and 2025.

The new classification of economic activities "NAF 2025" has been in application in the Principality since 1 January 2026. In this context, the groupings and labels of the
major economic sectors (MESs) have been redefined. Consequently, the sectoral results have been recalculated and are not comparable with those in previous publications.



The largest private-sector employer in the Principality with over 9,600 employees in 2025

3. Distribution of employees and employers in the sector by NAF division in 2025

Employees Employers
Number Var 24/25 Share 2025 Number Var 24/25 Share 2025
Employment activities 6,492 -17.2% 67.4% 44 -2.2% 19.5%
Iincluding Temporary employment agency activities 6,458 -17.3% 67.1% 37 0.0% 16.4%
Services to buildings and landscape activities 1,290 2.8% 13.4% 39 8.3% 17.3%
Office administrative, office support and other business support activities 620 -1.4% 6.4% 63 3.3% 27.9%
Investigation and security activities 552 1.5% 5.7% 11 -8.3% 4.9%
Travel agency, tour operator and other reservation service and related activities 454 -9.1% 4.7% 26 4.0% 11.5%
Rental and leasing activities 220 -1.7% 2.3% 43 10.3% 19.0%
Total Administrative and support service activities 9,627 -12.4% 100% 226 3.7% 100%
Total in the Principality 59,724 -1.2% 6,378 0.4%

Sources: Caisses Sociales de Monaco, Monaco Statistics
Administrative and support service activities have 9,627 em-
ployees by the end of 2025, making it the leading sector in
terms of private jobs in the Principality. More than two thirds
of this MES’s workforce relate to Employment activities,
almost all of which belong to Temporary employment agen-
cy activities. This group has seen the sharpest decline in its
staff between 2024 and 2025 (-17.3%), affecting the entire
sector whose workforce is down by 12.4%. This drop is ten
times greater than the overall decrease in the Monegasque
private-sector employment.

This MES as a whole has 226 employers in 2025, accounting
for 3.5% of the total in the Principality. Office administrative,
office support and other business support activities repre-
sent the largest NAF division in terms of structures in this
sector (63, i.e. 27.9%). Whilst the number of employers in the
private sector remained relatively stable overall between
2024 and 2025 (+0.4%), this MES grew by 3.7%, or 8 addi-
tional structures over the period. It is within the Rental and
leasing activities that the most entities were created in one
year (4, i.e. +10.3%).

A workforce that is noticeably more male and younger than overall

Three quarters of the employees are male in the Administra-
tive and support service activities, a significantly higher pro-
portion of men than in the private sector in the Principality as
a whole (75.2% of men versus 61.1% overall). The population
of temporary workers contributes to increasing this proportion
(see box).

In 2025, employees are 41.3 years old on average, or 1.2
years younger compared to the entire private-sector work-
force. The 35 to 44 years age group is the most represented
among employees, more markedly among male workers.
Compared with the rest of the private sector, the proportion of
commute workers is higher in this MES, and they generally
live further away from Monaco. The vast majority of the sec-
tor's workforce reside in France (86.7%), beyond the neigh-
bouring municipalities (69.7%). Just over 10% are ltalian resi-
dents and only 2.9% live in the Principality (versus 10.1% for
the private sector as a whole). French nationals account for
almost half of Administrative and support service activities
employees (47.8%). They are followed by Portuguese
(16.7%) and ltalian workers (13.6%). There are about twenty
Monegasque nationals in this MES (0.3%).

4. Breakdown of the sector’s employees by age
bracket and gender in 2025
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5. Breakdown of the sector’s employees by place of
residence in 2025
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Temporary employment agency activities account for 10.8% of the total workforce in the Principality in 2025 (versus 12.9% in 2024).
This group is characterised by a strong male dominance (86.1%) and an average age of 40.6 years. More than 98% of temporary
employees live outside Monaco by the end of 2025. Three quarters (75.5%) reside in the Alpes-Maritimes excluding neighbouring
municipalities whereas only 1.6% live in the Principality. French workers account for 42.6% of the Temporary employment agency acti-
vities staff, and ltalians are 15.1%. Only about ten temporary employees are of Monegasque nationality. Between 2024 and 2025,
penalised by the completion of major construction projects, Temporary employment agency activities have seen their workforce
decline by 1,350 people, of which 95.1% were men (whereas only 66 fewer women were registered year-on-year).

The number of active establishments differs from the number of employers: in fact, not all entities legally registered in the Trade and Industry Register necessarily employ
staff. Moreover, a single structure may own several establishments, each of which may have several employer registration numbers. This is particularly true
of temporary employment agencies, which generally distinguish between their construction and service branches.
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